FORM NLRB-509 UNITED STATES OF AMERICA
(2-18) NATIONAL LABOR RELATIONS BOARD

FORM EXEMPT UNDER 44 U.S.C 3512

CHARGE ALLEGING UNFAIR LABOR PRACTICE UNDER SECTION 8(e) OF THE NLRA

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

CASE NUMBER DATE FILED 1. CHARGE FILED AGAINST

19-CE-298268 6/24/2022 Employer and Labor Organization Employer [} Labor Organization [_]

a. Name of Labor Organization (Give full name, including local name and number)
SEIU Local 49

c. Tel. No.
503-236-4949

b_Uni d. Cell No.
(b) (
g. Address (Street and number, city, state, and ZIP code) e. Fax. No.
3536 SE 26th Ave
Portland OR 97202 -
f. e-mall
h. Name of Employer i. Tel. No.
The Downtown Portland Clean & Safe District and Portland Business Alliance, as joint employer | 503-224-8684
j. Cell No.
(b) (6), (b) (7)(C)
n. Location of Plant Involved (Street, city, state, and ZIP code) k. Fax. No.
200 SW Market St, #150
Portland, OR 97201 -
|. e-mail

o. Type of Establishment (Factory, mine, wholesaler, etc.) p. Identify Principal Product or Service
Contractor Contracting services

q. Number of Workers Employed
About 11

The above-named labor organization or its agents, and/or employer has (have) engaged in and is (are) engaging in unfair labor practices within the meaning of
section 8(e) of the National Labor Relations Act, and these unfair labor practices are unfair labor practices affecting commerce within the meaning of the Act.

2. Basis of the Charge (Be Specific as to facts, names, plants involved, dates, places, etc.)

Within the past six months, The Downtown Portland Clean & Safe District and Portland Business Alliance (DPC&S) entered into an
unlawful 8(e) agreement with SEIU Local 49 (Union), which requires DPC&S to cease doing business with Northwest Enforcement, Inc.
(NWE) and other persons engaged in commerce or in an industry affecting commerce, unless NWE recognizes and collectively bargains
with the Union even though the Union has not been certified or recognized, under Section 9(a) of the Act.

| declare that | have read the above charge and that the statements therein
are true to the best of my knowledge and belief.

Ben Nucci, Snell & Wilmer, LLP

3. Full Name of Party Filing Charge (If labor organization, give full name, including local name and number) b. Tel. No.
Northwest Enforcement, Inc. 503-893-8858
a. Address (Street and number, city, state, and ZIP code) c. Cell No.
17116 NE Sandy Blvd TFa
Portland, OR 97230 - rax. No.

e. e-mail
4_ Full Name of National or International Labor Organization of Which it is an Affiliate or Constituent Unit

(To be filled in when charge is filed by a labor organization)
5. DECLARATION Tel. No.

602-382-6315

Cell No.
520-390-6693

e-erperson making charge) (Print/type name and title or office, if any)

The Broadway Tower
Address 1455 SE Broadway Suite 1750, Portland OR 97201 pate June 24,2022

Fax No.
602-382-6070

e-mail
bnucci@swlaw.com

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.





